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International Pharmacy Graduates (IPGs) make 
up a significant portion of pharmacists working in 
Canada, and each year the proportion of IPGs in the 
Canadian workforce increases (1). To new Canadian 
Pharmacy graduates, this continual influx of 
competent job-seeking pharmacists may lead to 
increased competition in the job market, which may 
translate to a reduction in weekly hours and 
employment, and heighten anxiety and stress on top 
of the already competitive job market today. That 
being said, the arrival of more IPGs may also have its 
benefits. By increasing the competitiveness of the job 
market, the rising IPG population may help drive 
innovation in relation to the discovery of novel 
approaches for delivering pharmacy-related clinical 
services and optimizing patient health outcomes. In 
this regard, the increased competition may help 
facilitate the advancement of the pharmacy 
profession. In addition, IPGs may benefit the 
workforce by offering their diverse cultural 
backgrounds and unique skills and experiences. 

Based on the 2014 Canadian Institute of Health 
Information (CIHI) report (1), the number of IPGs 
within the Canadian workforce grew from 22% to 
28% during the short span of four years (2010 to 
2014). Since the majority of IPGs have experience 
working as a pharmacist in their country of origin, 
employers generally see them as being more 
experienced than new Canadian graduates (2). As 
well, IPGs licensed to practice in Canada have 
successfully completed the Pharmacy Examining 
Board of Canada (PEBC) examinations, which is a 
requirement of all Canadian-trained pharmacists. 
Thus, IPGs serve as strong, rising competitors for new 
Canadian graduates, as their qualifications are very 
comparable. Despite the increase in supply (~4700) of 
new licensed pharmacists in Canada from 2010 to 
2014, the CIHI report reveals that the employment 
rate increased from 92.7% to 95.5%. However, 
estimated weekly practice hours declined 
significantly (i.e. the proportion of pharmacists 
working 40+ hours weekly decreased from 44.9% to 
30.9% while the proportion working 30-39 hours 
weekly increased from 33% to 42.7%) (1). It is 
evident that although an increase in employment has 
occurred to accommodate for the increase in supply 
of pharmacists, obtaining a position with higher 

guaranteed weekly hours (i.e. 40 and over) has 
become more difficult. IPGs make up a large portion 
of new pharmacists entering the workforce each year; 
therefore, they may be significant contributors to the 
above issues.  

In spite of potential drawbacks, the increase in 
competition caused by the influx of IPGs may be 
favourable for growth and enrichment of the 
pharmacy profession. In times of hardship due to a 
competitive job market, pharmacists may be forced to 
think “outside the box”; thus, competition can drive 
innovation and formation of new ideas by pressuring 
new pharmacy graduates. Especially today, when the 
Canadian pharmacy profession is advancing, as 
evidenced by its expanding scope of practice, it is an 
ideal time for the development of novel methods for 
the delivery of pharmacy-related clinical services. A 
great example of pharmacy innovation is the 
establishment of the UBC Pharmacists Clinic, a non-
dispensing pharmacy that focuses on optimizing 
patient care strictly through medication-related 
consultation and collaboration with other healthcare 
professionals directly involved in the care of the 
patient. Furthermore, being from extremely diverse 
backgrounds, IPGs can offer valuable and unique 
pharmacy-related skills and experiences both in the 
workplace and to the Canadian pharmacy profession 
as a whole, in addition to reinforcing Canada’s great 
multicultural society. 

The increasing number of IPGs in Canada may 
cause panic and anxiety, especially among new 
Canadian pharmacy graduates and current students, 
due to increased competition in the job market. As 
evidenced by the 2014 CIHI report, this has translated 
to a decline in average guaranteed weekly hours, 
despite marginal increases in employment. 
Nevertheless, an increasing IPG population may also 
serve the pharmacy profession by increasing the 
development of new, innovative methods for 
delivering pharmacy-related clinical services and 
enhancing current pharmacy practice. Furthermore, 
with various places of origin throughout the globe, 
IPGs can provide unique skills, experiences and 
cultural backgrounds that are highly beneficial to the 
workplace. Since the perpetual nature of job market 
competition is not something one can perturb, it 
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would be favourable for new Canadian pharmacy 
graduates and current students who are worried about 
employment to take this opportunity in stride and 
consider exploring and developing new, innovative 
approaches for advancing the pharmacy profession. 
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